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TOWN OF MIDDLEBOROUGH’S OFF THE RECORD OFFER
MEMORANDUM OF AGREEMENT BETWEEN
TOWN OF MIDDLEBOROUGH
AND

AFSCME COUNCIL 93, LOCAL 1700

(“Middleborough Clerical/COA Union”)
DATED: October 3. 2013
The Town reserves the right to withdraw this offer if it is not ratified by the Union before
October 7, 2013 : ' _

The Town of Middleborough and AFSCME Council 93, Local 1700 (“Middleborough
Clerical/COA Union™) hereby agree that the parties® 2012-2013 Agreement will be extended for
one year, through June 30, 2014, with the changes agreed to by the parties’ Iiegdtiating teams
and set forth below. This offer and Agreement shall be considered off-the-record until ratified
by the Union’s membership and the Board of Selectmen. The bargaining teams shall sponsor and
support such ratification.

If ratified by both parties’ principals and Town Meeting funds it, a new comprehensive
Collective Bargaining Agreement shall be drafted which incorporates.the material terms of this
Agreement into the unchanged provisions, that have not been rendered moot, of the MOA. for the
2012-2013 Contract, the MOA for the 2010-2012 Contract, and the 2007-2010 Contract. Failing
ratification by both parties’ principals and funding by Town Meeting, the Agreement shall be
deemed void and both parties will be free to return to their prior bargaining positions.

Unless otherwise specified, all the changes set forth below will take effect July 1, 2013.

1. ARTICLE XII-VACATIONS-

Section 4-

Increase the number of carry over days in paragraph 1 from seven (7) to ten (10).
Increase the number of carry over days in paragtaph 3 from twelve (12) to fifteen (15).

2. ARTICLE XIX-SALARIES-




a. Section 1- Effective the first full pay period after July 1, 2013, the wage
schedule will be increased by 2% (two percent).

3. ARTICLE XXI- HEALTH AND WELFARE- Insert the following in place of the
existing language: '

“A. The Town’s contribution to the PPO plan it offers will be 60% (sixty
percent) of the monthly premium. The Town’s contribution to the HMO plan
it offers will be 80% (eighty percent) of the monthly premium for employees
hired prior to July 1, 2013. The Town’s contribution to the HMO plan it offers
will be 70% (seventy percent) of the monthly premium for employees hired
after July 1, 2013. Except for the Town’s contribution toward the monthly
premium, the employee will be obligated to pay all other costs associated with
the health insurance coverage.*

4. ARTICLE XXVIII- TERMINATION —p. 26

Section 1 - Change to read as follows: “The term of this Agreement shall be from July 1,
2013 through June 30, 2014. In the event that the Town voluntarily agrees to provide

any Town side bargaining unit with a more generous base salary increase in FY 14 than
the 2% provided to the Union, the Town agrees to reopen bargaining on that issue only
with the Union if the Union so requests. No bargaining unit in the Middleborough Gas &

Electric Department constitutes a Town side bargaining unit for the provisions of this
section.

5. Review of COA Positions- The Town Manager and COA Director will review the job
duties and compensation of the positions of Social Day Care Director and the Social Day
Care Activity Director and will report back to the Union by November 30, 2013..

6. Health Insurance Reform Law- Notwithstanding any other provisions of the parties’
collective bargaining agreement, including without limitation those related to health
insurance, the Employer has the right to make changes to health insurance under the

* provisions of c. 69 of the Acts of 2011, amending M.G.L. c. 32B ( the “Health Insurance
Reform Statute™).” The Employer’s inclusion of this item in successor contract negotiations
is for notice and clarification purposes only. It is not a concession that the Employer has to
bargain to reserve its rights under the Health Insurance Reform Statute or that the parties’
agreement to a successor collective bargaining agreement would, in any way, affect the
Employer’s discretion to exercise those rights.

7. One-Time Payment - Each member of the bargaining unit shall receive a one-time $50
payment in consideration for agreeing to the new contract.




MIDDLEBOROUGH CLERICAL/COA
UNION ' TOWN OF MIDDLEBOROUGH

DATED: DATED:

THESE PROPOSALS ARE PRESENTED FOR THE SOLE PURPOSE OF NEGOTIATING A
SUCCESSOR CONTRACT. THE TOWN RESERVES THE RIGHT TO WITHDRAW OR
MODIFY THE PROPOSALS AT ANY TIME. THESE PROPOSALS ARE PRESENTED
WITH THE EXPRESS CONDITION THAT THEY CANNOT BE USED TO PREJUDICE IN
ANY MANNER THE TOWN’S POSITION IN ANY PENDING OR FUTURE MATTER. NO
PROPOSAL IS A CONCESSION BY THE TOWN OF ANY LIMITATION ON ITS
EXISTING RIGHTS UNDER THE COLLECTIVE BARGAINING AGREEMENT OR
OTHERWISE CONCERNING THE SUBJECT MATTER COVERED BY THE PROPOSAL.
NO PROPOSAL IS A CONCESSION THAT THE TOWN HAS A BARGAINING
OBLIGATION PRIOR TO IMPLEMENTING THE SUBSTANCE OF THE PROPOSAL.




TOWN OF MIDDLEBOROUGH’S OFF THE RECORD OFFER TO CLERICAL/COA
UNION
MEMORANDUM OF AGREEMENT BETWEEN TOWN OF MIDDLEBOROUGH AND
AFSCME COUNCIL 93, LOCAL 1700 (“Middleborough Clercial/COA Union”) TO
FREEZE TOWN’S HMO PREMIUM CONTRIBUTION PERCENTAGE IN PLACE

EFFECTIVE JULY 1, 2013, UNTIL JUNE 30, 2016
Dated: October 3, 2013

The Town resexves the right to withdraw the offer if it is not ratified by the Union on or
before October 7, 2013.

In consideration of the terms of the settlement of a successor collective bargaining agreement
for 2013-2014, including the reduction of the Town’s contribution to the HMO premium cost for
employees hired on or after July 1, 2013 to 70%, the Town agrees that it will not further reduce

the Town’s percentage contribution toward the premium cost of the HMO plans for the three

year period ending June 30, 2016.

MIDDLEBOROUGH CLERICAL/COA
UNION TOWN OF MIDDLEBOROUGH

DATED: DATED:

THESE PROPOSALS ARE PRESENTED FOR THE SOLE PURPOSE OF NEGOTIATING A
SUCCESSOR CONTRACT. THE TOWN RESERVES THE RIGHT TO WITHDRAW OR
MODIFY THE PROPOSALS AT ANY TIME. THESE PROPOSALS ARE PRESENTED
WITH THE EXPRESS CONDITION THAT THEY CANNOT BE USED TO PREJUDICE IN
ANY MANNER THE TOWN’S POSITION IN ANY PENDING OR FUTURE MATTER. NO
PROPOSAL IS A CONCESSION BY THE TOWN OF ANY LIMITATION ON ITS
EXISTING RIGHTS UNDER THE  COLLECTIVE BARGAINING AGREEMENT OR
OTHERWISE CONCERNING THE SUBJECT MATTER COVERED BY THE PROPOSAL.
NO PROPOSAL IS A CONCESSION THAT THE TOWN HAS A BARGAINING
OBLIGATION PRIOR TO IMPLEMENTING THE SUBSTANCE OF THE PROPOSAL.




